India has been witnessing a serious problem with employment generation. "Make in India" campaign aims at transforming India into a global manufacturing hub and generate enough employment. However, the current status of the manufacturing sector presents several impediments in making Make in India a success. Overtime, the absorptive capacity of the sector has tended to decline, which poses serious doubts about the achievability of the aims of the campaign. In such a case exclusive focus on the manufacturing sector looks like a faulty strategy. The paper argues that identifying appropriate manufacturing goods and services that can generate enough employment and usher in growth is a better strategy. Along with this identification Skilling and educating India has become imperative, to make the workforce ready for productive employment opportunities.
INTRODUCTION
India has been witnessing a serious problem with employment generation. Impressive growth rate registered by the country, over the last few decades, has failed to reflect a concomitant improvement on the employment generation front. The Dismal performance of the manufacturing sector has a lot to explain as to why inclusive growth remains a far-fetched dream for India. The skewed distribution of the returns to growth in favor of the rich and limited employment generation point towards an unsustainable growth trajectory. These two issues are somewhere linked to the fact that the manufacturing sector has failed to increase its contribution to the GDP and at the same time its performance has been disappointing on the employment creation front. The manufacturing sector has been perceived to be the key to economic growth, since the time of Industrial Revolution in the 18th century. The development theory states that the growth trajectory for any nation involves siphoning off the resources from the agricultural sector to expand the manufacturing sector. However, in the recent years, this role of the manufacturing sector has become dubious. India has made a leap from agriculture to services, trying to match its position with the advanced countries where the service sector is dominant now.
This serves as a background for the "Make in India" campaign; the goal is to transform India into a global manufacturing hub and generate enough employment. The campaign perceives raising the global competitiveness of the Indian manufacturing sector as an imperative to igniting long-term growth. The target is to elevate the manufacturing sector growth to 12-14% per annum over the medium term and generate 100 million additional jobs by 2022 in the sector. The program includes major new initiatives designed to facilitate investment, foster innovation, protect intellectual property, and build best-in-class manufacturing infrastructure. Norms have been eased in major sectors to attract foreign direct investment. migration and the phenomenon of the existence of the informal sector. A plethora of studies explains India's jobless growth using the kaldorianframework. Dasgupta and Singh (2006) use Kaldor's theory to explain the job problem in India. They argue that the Indian economy has the largest size of labor force located in agriculture andinformal activities; there is widespread disguised unemployment, which represents the available labor force for the manufacturing sector. Moreover, informal, casual and daily laborers constitute the majority of Indian workers in rural areas, where most of the poverty is concentrated. It follows that agricultural surplus over self-consumption is low and the demand for industrial products coming from agriculture could be insufficient to ensure a further growth of manufacturing production accompanied by the efficient allocation of disguised laborers in organized industrial activities. This leads to the expansion of the informal economy, which absorbs the mass of rural workers migrating to the urban centers and which could push India away from its trajectory from a dualistic to a modern economy (Dasgupta& Singh, 2006 ). This work derives its motivation from the existing research and reports not only on the campaign but a plethora of studies on the status of employment in India and the sad state of employment generation. This section presents a survey of the research followed to prepare this piece of work. Green (2014) , discusses how realistic a strategy, the "Make in India" campaign is. He highlights the factthat it is the formal sector, which should be the mainstay for employment generation. According to Green, services, lack the potential to generate high-quality jobs, increasing the employment elasticity for this sector is a challenge. The formal manufacturing sector, on the other hand, has not been able to realize its potential due to an adverse policy regime. He, then argues, for a relatively supportive policy framework for the same. The paper describes significant reforms in this regard, namely, easing labor regulation, facilitation of land acquisition, improvement of the business-government interface, provision of public goods, and institutional reform. Anand et al. (2015) , analyzes India's exports by the technological content, quality, sophistication, and complexity of the export basket and identifies exports that can make "Make in India" successful. The paper identifies five key areas for policy action, aiming at making India a global manufacturing hub. They suggest reducing the trade costs, further liberalizing foreign direct investment, improving infrastructure, encouraging skill enhancement and ensuring human resource development, infusing greater flexibility in the labor markets, last of all creating an environment receptive to technological up-gradation and innovation. The paper concludes that India can benefit by increasing the quality of its high and medium technology intensive manufacturing exports. Also, the country can benefit out of the sophistication it has achieved in its services. Indian service exports are comparable to international standards, further development, and diversification of these services, could turn them into lucrative exports. This could also help meet the employment generation goal. Rao and Dhar (2016) , looks at the magnitude and nature of FDI inflows into India since the Make in India program has been initiated. The paper mentions that the campaign has not been able to attract FDI in the focus sectors. The nature of inflows needs to be examined with caution 1 .
Papola (2007) , presents an account of the trends in employment during the period 1973 2000.The paper indicates how the higher rate of economic growth experienced by India during this period, failed to bring about an improvement on the employment front. He also highlights structural and qualitative dimensions of employment in India, for instance, a slow change in the sectoral composition of employment, thedominance of self employment and increase in the share of the casual workers, a growing unorganized sector, stagnation and decline in the organized sector employment. The paper also mentions how the quality of employment has deteriorated in the recent times.
Sasikumar and Thimothy (2013), Shaw (2013) give an overview of the employment trends based on NSSO's 68th
round. Both the studies highlight an improvement on the employment front, in terms of revival in growth. Sasikumar and Thimothy (2013), mention that manufacturing employment has stagnated, theyemphasize on the much-needed policy action to meet the challenge posed by the demographic bulge. Low skill and increasing informality in the workforce are the two problems that ask for a remedy.
Shaw (2013), presents evidence for a rebound in employment growth. However, his analysis shows that the average growth in employment between 2004-05 and 2011-12 remained as low as 2.5 million per year.
Economic Survey (2014-15), states that emphasis should be laid on skilling India so that the future generations could benefit. Focus on education and skill development will ensure that future generations are employable and can be absorbed into quality employment. Kapoor (2014) , examines the factors holding back the growth of output and employment in the manufacturing sector. The paper discusses how the recent economic growth has benefited industries which are relatively capital intensiveand rely on skilled workers; the unskilled workforce continues to suffer. She points out that the increasing informalization of the organized sector has allowed low productivity activities dominate employment in India. The paper, emphasizes the importance of state-level policies in igniting the growth of the manufacturing sector and accelerating employment generation.
Srija & Shirke (2014), highlights predominance of informal employment in India. They state that informalization is a challenge which cannot be easily surmounted through labor reforms. The solution is to create an environment which encourages the micro and small scale enterprises to register and realize the benefits of becoming a part of the formal economy.
This study on the "Make in India" campaign utilizes studies mentioned above to assess the trends in employment and analyzing the role of the manufacturing sector in employment creation.
Job Opportunities and the Nature of Employment in India
The inclusion of the individuals in the process of growth cannot be imagined without providing them with adequate employment opportunities. Unfortunately, India continues to struggle with a jobs problem. United States, defines underemployment as a statistic that includes over and above the unemployed, the people who are no longer looking for work and the involuntary part-time workers, the people who could not find employment of full-time nature despite their capabilities. The CDS measure includes both unemployment and underemployment. As illustrated by the figure underemployment is a graver problem for India. A very important exercise is to study unemployment in conjunction with poverty. A large proportion of employed in India, work at abysmally low levels of wages and income.
Henceforth, the goal should not only be to generate more jobs, but also to provide better income and working conditions to the workers.
As Table 1 This huge pool of labor in the agriculture sector acts as a buffer for the non-agriculture sectors to draw from. The conditions created in the agriculture sector, the real wage stagnation and the large labor reserve, have definitely supported a rise in the surplus incomes. The surplus incomes of the secondary and tertiary sector have grown however there hasn't been enough growth in the employment opportunities so that the benefits could trickle down to the labor. Low wages and a bleak potential for any improvement in the job quality in the organized sector says volumes about how miserable the condition would be in the informal sector.
Mazumdar (2014) explains that the conditions for a strong wage-depressing tendency in the Indian economy and the heightened informalisation and casualisation of work were set up among other things by the onset of a deep-rooted agrarian crisis since the mid-1990s. Stagnation in agriculture, increasing production and marketing risks in a liberalized trade and market regime, institutional vacuum and lack of alternative livelihood opportunities were the root cause of this crisis. The crisis impacted small and marginal farmers the most, support systems to farming weakened, public investments in agriculture declined, and institutions were of no help. The inability to come up with technologies that could reduce cost, the rising input pricesmade cultivation un-remunerative. Since large segments of the agriculture-dependent population were hit by a fall in profitability of agricultural activity and an increasing burden of debt, more and more people were Jasmin Impact Factor (JCC):5.5658 NAAS Rating: 3.27 driven out of that sector to seek work in other activities. Though much of India's working population remains rural, there has been a steep decline in the share of agricultural in total employment since 1991 4 . The push out of agriculture has resulted in the swelling of an already vast labour pool which the expansion process outside agriculture could then draw on without that process exerting any upward pressure on wage levels. The share of informal employment has increased in the industry over time. Surprisingly the reliance of organized service sector on informal labour has grown. In nonmanufacturing sector, which includes the construction sector, there is an increase in employment in both the organized and unorganized sector as well as in the formal and informal sector. However, the share of informal employment is higher.
Construction has become a mainstay for the migrant labor (Mazumdar, 2014).
Apart from employing labor informally, the growth of the industry has also been subsisted by the use of cheap labor for supplementary activities. This kind of expansion of employment accompanying rapid corporate sector growth has not adequate to eliminate the excess labor availability.
India's Structural Evolution
India's job's problem is very well illustrated in figure 2. Agriculture continues to lose its ground in favor of services when it comes to GDP contribution. Also, this sector employs the largest share of the workforce. Industry, i.e.
manufacturing and non-manufacturing taken together have contributed abysmally to both the spheres. Services, enjoying the lion's share of GDP, hold roughly 27% of the workforce. For India, on the other hand, industry has added jobs faster than even services. Although, most of this job generation in the industry can be attributed to construction rather than manufacturing. A further distinction for India is that it saw growth in industry's share of GDP, mostly due to growth in manufacturing. The service sector share of GDP grew faster, furthering India's service sector dominance. Mazumdar (2014) further mentions that in the early 1990s, over 61 per cent of the workforce was engaged in agricultural activities as per the NSS data. In 2011-12, however, the proportion was less than half.
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However, it doesn't mean that the labor force should be allowed to stay stuck in the low productivity sectors, with poor job opportunities.
Figures 3 and 4 together indicate that a major proportion of the Indian labor force is trapped in low productivity agriculture; the sector contributes little to the GDP. There is a need to pull these workers out and shift them to high productive sectors, where they could expect better wages and employment conditions. Opportunities need to be created in the formal manufacturing and services sector, with an emphasis on educating and providing skills to make the workforce suitable for these job opportunities.
It has been debated that the rapidly growing high-skilled service sector can only provide employment to a very small percentage of the growing labor force. However, there is potential for employment generation. According to the World Klems database, which figure 4 utilizes, business services, which can be put in the category of modern service, has an employment growth rate of 21.3% and the corresponding productivity growth rate is 5.72%.Business services include a gamut of activities: computer and related activities in the private sector, Legal Activities, Accounting, Book-keeping and related activities as well as researchin development. Similarly, Other Services which includes Real Estate Activities;
Renting of Machinery and Equipment and Other Business Activities; Other Community, Social and Personal Services, Private Household with Employed Persons, has shown a high employment growth relative to productivity improvement.
Also, the growth in employment in the other sub-sectors of services, for instance, financial services, education, hospitality, health and social work etc. is not very disappointing. These sectors can be targeted for adequate policy measures, to expand their workforce size.
According to the tables 4 and 5, certain sub-sectors in the manufacturing segment have shown impressive employment growth rate, for instance: manufacture of rubber and plastic products, other non-metallic mineral products, basic metals and fabricated metal products, machinery production, electrical and optical equipment, transport equipment and manufacturing, n.e.c. These sectors can be tapped for employment generation. It is important to study the formal and informal components of the manufacturing sector together. Green (2014) presents figures on the contribution to employment and GDP by the formal and informal manufacturing. The distribution of employment across the formal and informal manufacturing is 19% and 81% respectively; figures for the contribution to value added are 71% and 29%
respectively. The figures suggest that the formal manufacturing is far more productive. He also mentions that formal manufacturing has the potential to generate quality employment, as it has registered an impressive rate of employment growth in the last decade. The challenges impeding this development are, the formal sector being too small and increasing capital intensiveness of production methods.
On these parameters, construction, a non-manufacturing sub-sector, is the only one that has been contributing to employment massively. But as argued earlier, this employment is not qualitative. Informality, as shown in Table 6 , is pervasive in all sectors and growing by considerable amounts. So even if the sector is contributing a greater amount to employment compared to GDP, it doesn't necessitate generation of quality employment.
A lot can be illustrated about the nature of job opportunities using data on the status of employment. Table 7 shares these estimates.
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Casualisation of the workforce or in other words, using contractual labor is a problem too. Self-employed and casual workers constitute a major fraction of employment in most of the sub sectors. Contractual employment has made its way to most of the sectors, with a large number of the sectors registering a rise in this proportion. Certainly, a casual employee does not have any stability of tenure, to make matters worse; the wages that they get are lower than those of the regular workers. For instance, as per the 68thNSSO round, average wage and salary earnings per day received by employees according to usual status engaged in AGEGC and non-agriculture sectors taken together for all enterprises was Rs.401.30 for regular or the salaried workers, while it was Rs.154.72 for the casual laborers.
At the same time, this data has a positive story to tell. The manufacturing and service sub-sectors that have registered impressive rate of growth in employment (mentioned above) have also registered a rise in the share of regular workers.
It needs to be reiterated that informalization needs to be reduced.
Manufacturing Sector
Lack of employment opportunities, a growing informal sector is not all. The data for Indian manufacturing sector reveals that workers haven't been able to reap the benefits of economic growth. Worker wages have seen their income share falling in the net value added even as the share of profits has spiraled. 2001-02 onwards the divergence becomes glaringly visible. This pattern of functional distribution of income has become a global trend. Also, empirical evidence indicates that the real wage growth has languished behind real productivity improvement.
A decline in the share of wages in the net value added alongside the real productivity growth outstripping the real wage growth indicates that the workers are certainly not benefitting from the growth in productivity. On the contrary, the gains in productivity are being divertedin favour of profit earners.
Increasing mechanization has led to high growth in productivity across industries. With rising mechanization, workers need to upgrade and enhance their skills, which should ideally translate into higher wages. The rising share of profits reflects that the benefits of growing productivity are being captured by the capitalists. The Dismal performance exhibited by manufacturing sector on the employment front and the compression of the wage share depend on a lot many factors:
• Increased mechanization
• Informalisation
• Contractualisation
• Union labor strength
• Role of minimum wage laws
• Employment programs
• Compression of wages amidst rising costs of other factor inputs to maintain competitiveness
• The ability to set high markups
The factors listed above have a great contribution in affecting the current trends.
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Mechanization
Capital deepening i.e. a rise in the capital to labor ratio, means replacement of workers by machines. Substituting away from labor has strong implications for the worker wages. The capital intensity of manufacturing has increased over the years. The rise in capital intensity needs to be analyzed in conjunction with growth in labor productivity. Roy (2012) mentions that the growth in capital intensity in the Indian manufacturing sector is strongly correlated with growth in labor productivity, the benefits of which are getting sidelined by the profit earners. He also mentions that the share of workers employed in the manufacturing sector is on a decline and at the same time increasing use of technology might have resulted in a rise in the number of salaried workers, thereby changing the composition of the workforce. It has also been noted that apart from increasing mechanization of the existing industries contributing to wage compression, the emergence of new industries like petrochemicals and metals that are naturally more capital intensive has further added to the pressure.
Informalisation
Not just mechanization of the existing industries, there has also been a shift in labour-intensive industries such as jute to the informal segment, which has compressed wages in the formal sector.
Contractualisation
A growing body of evidence indicates a huge inflow of contract labor ready to work for low wages. In 
The Role of Minimum Wage Laws
There is a prevalent wage setting system in India, whereby the Wage Boards and Pay Commissions generally sets wages in the public sector, which in turn sets the benchmark for private sector wages (Dutta, 2007) . Wages are often set at above market clearing levels despite being a surplus labor in the economy. The downward pressure on wages is mitigated by labor market imperfections such as the prevalence of monopsonisticunions and minimum wages stipulated by law, which particularly applies to the public sector, where government employees are largely unionized, assured of life-time employment and face very little risk of being fired (Dutt, 2003) . 
Employment Programmes
India needs a comprehensive policy framework to generate quality employment and growth. Encouraging skill development, recognizing the appropriate subsectors for export and trying to absorb the informal employees into better employment opportunities should be the mainstay of policy. Given the employment situation in the country, various employment generation programs have been announced in the past. There have been programs aimed at generating employment and ensuring minimum livelihood in the rural areas. At the same time, schemes at the level of micro and small enterprises have also been formulated with a special focus on boosting manufacturing employment. Such programs could play a significant role not only in a sense, that there will be more jobs but also in terms of ensuring a secure livelihood for the workers at the bottom most layer, i.e. the rural workers. Unfortunately, programs like MNREGA have failed to achieve a satisfactory remuneration for the rural workers, who remain dissatisfied with their incomes and stay on a constant look out for relatively better options in the informal sector.
Advocates of the program say that MNREGA has brought about a rise in the real wages in the rural sector.
Academicians also strongly support the idea of a rise in the wages of casual workers due to MNREGA, a rise in the band of 4% to 8%. Mahajan (2012) analyzes the impact of MNREGA on the rural wages. Table 6 Table 8 shows, annual real wage growth rate for men working in agriculture was 3.1% in the latter period compared with wages in the rural sector have grown at a meagerrate, and this is a major explanation as to why there is a growing divide between the rich and the poor. Low wages in the rural sector also explain why the wages are so low in the informal sector, why is it that the economy has not been able to exhaust its unlimited supply of labor. Theabove-listed factors have played a significant role in maintaining a condition of sclerosis in the Indian Manufacturing Sector. The degree of impact of each one of these might differ across the sub-sectors.
Labour Saving Technical Change
Evidence for increasing capital intensity of the production processes in the Indian manufacturingsector is already well documented in the existing research. Labour saving technological change has been seen as the main factor behind the falling labour-intensity of the manufacturing products and the consequent employment problem. The situation poses a danger because the capital to labor ratio has been rising across industries, i.e. not just the capital intensive industries but also the labor intensive industries. Kapoor (2014) presents data on the growth in capital intensity of production. Table 9, confirms rising capital intensity in labor-intensive industries too which has repercussion for the distribution of value added into profits and wages as well. Of the labor-intensive industries, only manufacturing n.e.c, manufacture of furniture, Manufacture of medical, precision, optical instruments watches and clocks exhibit adecline in capital intensity.
Sen and Das (2014) also identify labor intensive industries based on labor to capital ratio. The paper confirms the trend of risingin capital intensity across Industries. They mention that the overall employment elasticity of manufacturing can increase, even with declining labor intensity, if there is a rise in the share of labour-intensive sectors in total manufacturing. However, this has not happened in India.Using data from Sen& Das (2014), Table 10 shows that the laborintensive industries haven't become more employment intensive, given the removal of industrial licensing and dereservation and may be linked to restrictive labor laws. It is widely believed that India's rigid labor regulations and employment protection legislation have reduced the incentive of firms to hire workers on permanent contracts and pushed them towards more capital-intensive modes of production. However, as pointed by Sen & Das (2014) stringent labor regulations might be able to explain the level of laborintensity but to explain the decreasing labor intensity over time, labor regulations would need to have become tighter over time. Since this has not happened in theabsence of pro-worker legislation for the last two decades, they attribute the increasing capital intensity to increases in the ratio of real wage rate to the rental price of capital. This, in turn, is aresult of a fall in the relative price of capital goods, driven by trade reforms and falling import tariffs on capital goods over time.
Inter-State Disparities
The inter-state disparities make the Indian manufacturing experience unique in itself. These disparities are likely to act as hurdles in successful implementation of the campaign. The states differ regarding the stage of demographic transition they are at, the level of infrastructure development, the flexibility of labor laws, the level of industrialization, etc.
Manufacturing is the main focus of the Make in India campaign. The fact that the states are different levels of industrialization and a general trend of pre-mature deindustrialization exhibited by the economy poses doubts on the feasibility of such a campaign. Amirapu and Subramanian (2014) highlight the disparity in the performance of states on the manufacturing front. They state that Gujarat, Maharashtra and Tamil Nadu are the few states which could achieve a high share of manufacturing sector in the GDP. In all the other states, manufacturing is now on a decline, infact, even in the states that could not even industrialize effectively.
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Impact Factor (JCC):5.5658 NAAS Rating: 3.27 Table 11 , shows projected labor force in India in the year 2026. Krishnamurty and Kumar (2015) give these projections. They project the labor force to grow at around 1.86% annually compared to 1% annual growth in population during the period 2012 to 2026. They argue that the older labor force in the bracket 30-59 years will grow at a higher rate compared to the young labor force. These willpresent problems regarding training and skill the labor force for purposeful employment. States will differ in their contribution to the labor force; Bihar, Jharkhand, and Rajasthan are expected to witness the rapidgrowth of the young labor force. A uniform employment policy for all states has little chance to reap benefits. Hence, a national campaign might not be equallysuccessful in all the states.
Kapoor (2014) discusses how state-level variation in terms of flexibility of labor laws and infrastructure development impacts employment outcomes. The paper mentions that contractualization has been on the rise across all the states. The analysis shows that growth of directly employed workers is higher in flexible states as compared to inflexible states. The paper highlights that the increase in shares of contract workers is larger in inflexible states, while the decline in shares of directly employed workers is smaller in flexible states. Thus it might be the case that labor intensive industries in inflexible states are attempting to meet their labor requirements through increased use of contract labor. The results are shown in Table 12 . Inadequate development of physical infrastructure i.e. the poor quality of power supply, road networks and ports and airports are stumbling blocks in the path of the manufacturing sector. The paper discusses how the lack of infrastructural development in certain states hampers employment generation.
Cost Competitiveness and Exports
Maintaining cost competitiveness is imperative to capture a reasonable share of the export market. It is easy to link the declining wage share with cost compression practices. Kalecki's price fixing equation can be used to understand In fixing the price, the firm takes into consideration its average prime costs (cost of materials and wages) and a mark-up. Equation (b) explains how factors like markup, changes in labor productivity, the strength of trade unions and input costs are relevant for the distribution of income between workers and capitalists. For instance, if there is a rise in the firm profit margin, in terms of rising markups, to restore the balance there will be a squeeze on the wage bill or the raw material costs. Shocks to the prices of inputs, either domestic or international will also be passed on to some variable in this equation.
The easiest way to maintain cost competitiveness is to compress wages. Mazumdar (2016) mentions `The effect of low wages on competitiveness can be said to have worked in at least three ways -one being a direct consequence of wage stagnation in the sector and the other two being the benefits of being located in a generally cheap labor economy. First, www.tjprc.org editor@tjprc.org wage stagnation in organized manufacturing has certainly shored up the profitability of Indian manufacturing at internationally competitive prices even in the face of increasing capital and material costs of manufacturing output.
Second, in the face of large deficits in infrastructure which tend to increase costs, cheap labor in various supporting activities has served as the alternative means of lowering costs of various supporting activities which have a bearing on manufacturing competitiveness. Finally, the low and stagnant levels of wages in the Indian economy, via their effects on the prices of not-tradeable, have also been the principal basis for preventing India's 'national price level' (ratio of PPP conversion factor to market exchange rate) from catching up even in the face of high inflation. This has helped sustain the rupee exchange rate at a more competitive level than that in other Asian economies (Mazumdar, 2016). 2015) analyze the export basket of India and provide suggestions on which exports should India capitalize on. They find that the Indian export has evolved over time. Within manufacturing exports, a clear shift away from traditional exports can be seen, such as textiles, gems, and leather products, there is a movement towardshigh-tech and medium-tech manufacturing products, such as engineering goods. However, the share of high-tech and medium-tech manufacturing exports in total good exports is substantially lower when compared to China or other Emerging markets.
The paper indicates that there is likely to be little scope for India to get any major returns out of the export of low-skill or low-tech products because it is likely to face an incumbency disadvantage relative to China and other low-cost producers in Asia. A better strategy is to develop and diversify the high and medium technology manufacture goods for instance:
manufacture of aircraft, motor-vehicles, automobile parts, etc.. This could also translate into better employment outcomes.
Services exported by India are highly sophisticated and complex, comparable to the international standards.
Research and development services, deserve a special mention here. Further diversification of these services, enhancing their quality will bring in high incomes.
CONCLUSIONS
The study using data from different sources and the existing literature arrives at certain conclusions. Firstly, the current status of the manufacturing sector presents several problems in making Make in India a success. Overtime, the absorptive capacity of the sector has tended to decline, which poses serious doubts about the achievability of the aims of the campaign. In such a case exclusive focus on the manufacturing sector looks like a faulty strategy. A better plan will be to identify appropriate manufacturing goods and services that can generate enough employment and usher in growth.
Along with this identification Skillingand educating India has become imperative, to make the workforce ready for productive employment opportunities. It seems like a long term solution, but to be able to achieve inclusive growth, the nation needs to start now. 
